March 2018

Dear Junior Parent / Carer,
Eversholt Cricket Club welcomes you and your child to the 2018 cricket season. We hope that your
child will enjoy the cricket coaching, training, and matches, as well as the social interactions
available at the Club. The aim of this letter is to provide information that may be helpful to you as a
Members of Eversholt Cricket Club. Please do ask me – as the Head of Junior Cricket – or any
Committee Member or Coach if you have other questions not answered in this letter.
Junior fees this year are again £65 per child. As in previous years, there is no match fee charged. The
Committee continue to believe this represents extremely good value and keeps us in line with other
junior cricket in the area, at the same time allowing us to invest in equipment and training for our
junior coaches. The Club is run by a number of volunteers. We welcome ideas and offers of help
from all Members, and hope that as you feel part of the Club you will feel able to get involved.
A full list of Committee Members is available on the Club's website and in the Pavilion, along with
the important Policies that guide our Club's operation. These are also drawn to your attention as an
important Appendix with this letter. Please read them.
Eversholt is an England and Wales Cricket Board (ECB) Clubmark cricket club and we adhere to the
‘Safe Hands’ Policy for Safeguarding Children in Cricket. All of the adults at the Club who work with
children and meet the necessary criteria are vetted by the ECB. This includes the enhanced DBS and
‘Barred List’ check (formerly known as CRB checks).
Whilst we hope your child will be happy and content at the Club, we understand that sometimes
questions, concerns or difficulties may arise. Please feel able to raise these as soon as possible, so
we can rectify things at the earliest opportunity. If you have a question regarding coaching, please
approach the coach in the first instance. However, please do not interrupt coaching sessions,
especially nets practice, as this may distract the coach when he or she needs to be supervising the
children. Our coaches will be happy to speak to you before or after training or at another convenient
time. Should you not feel able to speak directly to the Coach then please feel free to contact the
Club Welfare Officer or the Club Chairman directly. Their details are available on the Club website
and Pavilion noticeboard.
If you have questions about kit requirements, training times, pick up arrangements etc please speak
to the Coaching Co-Ordinator in your child's age group or to me, if he or she is unavailable.
If you have any concern about your child or another child, or about the behaviour of any adult at the
Club, please speak to the Club Welfare Officer. If your concern is about the Club Welfare Officer, you
may contact the Club Chairman or County Welfare Officers (Shahnaz Akhtar on 01582 504490,
Mobile: 07949 906990 or Email: sna576@hotmail.co.uk; alternatively, Max Hill on 01767 681 469 or
amaxhill@btinternet.com).

‘Safe Hands’, ECB’s Policy for Safeguarding Children in cricket, is available to view online at
www.ecb/safehands

Useful General Information
• Training times: these vary depending upon your child's age group:
o

U9 (School years 4 and below) - SATURDAYS (9.30-11am)

o

U11 (School years 5 & 6) - SATURDAYS (9.30-11am)

o

U13 (School years 7 & 8) - SUNDAYS (11am-12.30pm)

o

U15 (School years 9 & 10) – SUNDAYS (9.30-11am)

• Match days and dates*: please see the relevant age group Junior Fixture List or website
*Please note the club cannot accept responsibility for getting your child to matches and/or training
• Selection / notification procedure: players are selected for matches considering a balance of
cricketing experience and availability. Younger age groups in particular focus on giving as broad a
cricketing opportunity as possible. Older Junior age group teams tend to be selected more upon
experience and then, eventually, performance.
• Drop-off / Collection Arrangements: please ensure your child is delivered in good time to attend
training and matches and that you deliver them to the coach responsible.
• Social Events etc: once registered as a Club Member, you will receive email invitations to all events
at the Club, both Junior and Senior, to which you are warmly invited and encouraged to become
actively involved
The Club is always looking for parental help so please do consider helping out if you can.
Finally, all members are reminded of the Club's Code of Conduct for Members and Guests, included
in the Policies Appendix to this letter and also posted on the Club Pavilion notice board.
We do hope that you and your child enjoy being a member of the Eversholt Cricket Club, and if you
have any concerns, do please let me know.
Yours sincerely,

Roger Lewis
Head of Junior Cricket
Eversholt Cricket Club
Tel. 07377 369317
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Eversholt Cricket Club –
Safeguarding Policy Statement

Eversholt Cricket Club (The Club) is committed to ensuring all Children(*) participating in cricket have
a safe and positive experience.
(*The word “Children” should be taken to mean all persons under the age of 18)
We will do this by:
• Recognising all children participating in cricket (regardless of age, gender, race, religion, sexual
orientation, ability or disability) have a right to have fun and be protected from harm in a safe
environment
•

Ensuring individuals working within cricket at, or for, our club provide a safe, positive and fun
cricketing experience for children

•

Adopting and implementing the England and Wales Cricket Board (ECB) “Safe Hands – Cricket’s
Policy for Safeguarding Children” and any future versions of this

•

Appointing a Club Welfare Officer (CWO) and ensuring they attend all current and future training
modules required by the ECB, so they have the necessary skills to undertake their role effectively

•

Ensuring all people who work in cricket at, or for, our club (such as staff, officials, volunteers,
team managers, coaches and so on)understand the “Safe Hands Policy” applies to them
according to their level of contact with children in cricket

•

Ensuring all individuals working within cricket at, or for, the club are recruited and appointed in
accordance with ECB guidelines and relevant legislation

•

Ensuring all individuals working within cricket at, or for, the club are provided with support,
through education and training, so they are aware of, and can adhere to, good practice and code
of conduct guidelines defined by the ECB, and the club

•

Ensuring the name and contact details of the CWO is available:
o As the first point of contact for parents, children and volunteers/staff within the club
o As a local source of procedural advice for the club, its committee and members
o As the main point of contact within the club for the ECB County Welfare Officer and the
ECB Safeguarding Team, and
o As the main point of contact within the club for relevant external agencies in connection
with child safeguarding
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Eversholt Cricket Club –
Safeguarding Policy Statement

o

Ensuring correct and comprehensive reporting procedures exist for raising and managing
child safeguarding concerns. Providing an environment where the views of children,
parents and volunteers are sought and welcomed on a range of issues. This will help us
create an environment where people have the opportunity to voice any concerns
(about possible suspected child abuse/neglect, and/or about poor practice) to the Club
Welfare Officer.

o

Ensuring all suspicious concerns and allegations are taken seriously and dealt with
swiftly and appropriately

o

Ensuring access to confidential information relating to child safeguarding matters is
restricted to the CWO and the appropriate external authorities, such as the Local
Authority Designated Officer (LADO), as specified within ECB child safeguarding
procedures

Contact Details:
Position / Agency
Club Welfare Officer / Chairman
Assistant CWO
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Eversholt Cricket Club
– Missing Child Policy

Eversholt Cricket Club supports the ECB child welfare and protection policy “Safe Hands – Cricket’s
Policy for Safeguarding Children”.
Hopefully no child will ever go missing from a team or event. If they do, it is important to remember
most children are found within a few minutes of their disappearance. If a child for whom the club
has responsibility goes missing the Coach / club staff present shall:
•

Ensure other children in their care are looked after appropriately whilst a search is organised for
the child concerned

•

Inform the child’s parents / carers, if they are present at the event, or nominate an appropriate
person to telephone them and advise of the concern. Reassure them you are doing all you can to
locate their child. Remember the child may contact the parents / carers directly so this action is
very important

•

Organise all available responsible adults by areas to be searched. It is best to take a short time to
organise the search properly so that all places are searched fully

•

Send searchers immediately to any exits to the venue to ensure the child has not left and to any
obvious potential danger spots such as nearby lakes or rivers

•

Search the area in which the child has gone missing including changing rooms, toilets, public and
private areas and the club’s grounds

•

Request all those searching to report back to a nominated adult at a specific point

•

This nominated person should remain at this reference point and make a note of events,
including a detailed physical description of the child. This should include approximate height,
build, hair and eye colour as well as the clothing the child was wearing and where and when they
were last seen. All this will be required by the police. If the search is unsuccessful you should
then contact the police

•

A report should go to the police no later than 20 minutes after the child’s disappearance is
noted, even if the search is not complete

•

If the police recommend further action before they get involved, follow their guidance or, if the
police act upon the concern, always be guided by them in any further actions to take

•

At any stage when the child is located, ensure they inform all adults involved including the
parents / carers, searchers and the police if, by then, they are involved
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Eversholt Cricket Club
– Missing Child Policy

•

All missing child incidents MUST BE notified at the very earliest opportunity to the Club Welfare
Officer, who must immediately notify the County Welfare Officer, and they must then notify the
ECB Safeguarding Team.
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Eversholt Cricket Club
– Social Media Policy

Eversholt Cricket Club supports the ECB child welfare and protection policy “Safe Hands – Cricket’s
Policy for Safeguarding Children”.
The internet, mobile phones, gaming, social networking and other interactive services have
transformed the way in which we live. The new technologies offer tremendous opportunities to
reach, communicate and engage with those involved in cricket including members, players and
supporters. However, as with any environment there are also risks.
The Club is keen to promote the safe and responsible use of communication and interactive
technologies within cricket.
This Policy sets out what is acceptable and unacceptable behaviour and is similar to a code of
conduct. It is intended to include fixed and mobile internet (PCs, laptops, webcams and digital video
equipment, technology provided by the Club or where the Club has access to, personally owned
devices and use of, by members including junior members, staff, volunteer helpers and guests on
Club premises, during home and away matches, training sessions, on tour, or within the context of
cricket online).

Everyone is reminded that the Relevant Codes of Conduct apply online
and in text and email communications, just as they do in the ‘real world.’
Social Media
Social Media, when used properly, is exciting and opens up a lot of opportunities, but
at times it can seem strange and even intimidating for people who did not ‘grow up’ with it.
Facebook, Twitter, texting, Blackberry messenger, online gaming and personal emails are
everywhere. By following some simple guidelines potential pitfalls can be avoided, and
Social Media can be safely used as a promotional tool and a means of communication for
the club.
Club Officials / Coaches / Managers
Facebook and Twitter accounts are great for promoting The Club and cricket in general, as
well as being a fun way to unwind and stay in touch with friends: it is essential to keep these
two worlds separate. You should have separate cricket-club related and personal pages; all
contact with players should be through the former, and strictly in relation to training,
coaching, matches and cricket related activity. You should also adjust the privacy settings for
your personal account so that content is only visible to accepted ‘friends’. This will keep
younger players safe from material that may be unsuitable for them, and will reduce the risk
of your online interactions from being viewed with suspicion.
Although younger players may see you as a friend, and may request to be your ‘friend’ on a
social media site, you should direct them to the cricket- club related page and keep all
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– Social Media Policy

contact professional. What they might consider innocent, friendly contact may not be seen
as such by their parents, people at the Club and others.
It is also important to be mindful of any content you post online via the cricket-club related
page; remember:
• You are representing the club
• Your communications should conform to ‘Safe Hands’ policy and guidance.
Ensure that nothing you post could cause personal distress or be seen as inappropriate for
children.
• If you wouldn’t put it on the club notice board, it doesn’t belong on the club’s social
media pages
• You should have consent before posting any personal information online – this
includes photographs where an individual can be identified. Remember the
picture/no name guidance for under 18s
Texts and emails: contacting Under 18 players
The Children Act defines a person under 18 years as a child.
You should make arrangements for under 18s via their parents or carers; this includes text
and email messages.
It is understood that in the case of over 16’s this may not be ideal for yourself or the
parents. An acceptable exception to this rule is to text or email the parent and to copy in the
16 or 17 year old, with the parent’s prior consent. This means the parent is able to monitor
communications, but the 16 or 17 year old receives the information directly. If you receive
any responses from that appear inappropriate they should be brought to the attention of
the parent or carer.
You should not engage in individual text or email conversations with a 16 or 17 year
old without their parent receiving the same messages from you.
All contact with children should be in relationto coaching, matches and cricket-elated
activity.
Social Media: Do’s and Don’ts
Coaches / Managers / Clubs DO
• Have separate social media accounts for cricket-club related and personal use.
• Keep your photos and personal information private.
• Apply the Codes of Conduct and appropriate professionalism to your behaviour
online, by text and email.
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•
•

Obtain consent before posting any personal information online – this includes
photographs where an individual can be identified.
Remember the picture/no name guidance for under 18s

Coaches / Managers / Clubs DO NOT
• Send text messages to juniors – make arrangements via their parents.
• Send private messages to children and young people via social media.
• Invite or accept children and young people to become “friends”.
• Send inappropriate text messages or post messages on social media that are
offensive, nasty or derogatory in any way.
Adult players in Open Age teams
Please be mindful of who may have access to material you share via social media, including
Facebook, twitter and other platforms.
If you have concerns regarding social media, texts and emails
If you suspect that someone is using social media in an unsafe or inappropriate manner, you
should report their behaviour to your Club Welfare Officer, the County Welfare Officer, or
the ECB Safeguarding team – email safeguarding@ecb.co.uk
If you believe that an offence has been committed, or that someone’s use of social media is
placing a child is at risk of harm, inform the police immediately.
ECB Guidance for Parents / Carers and children / young people on the use of Social Media,
texts and email
Parents/Carers
This generation is growing up with the internet as part of their everyday lives, and that’s a
good thing. It’s a great place for them to learn, to have fun and to chat with their friends. Of
course, it’s important to make sure that they’re safe while they do it.
Remember: it is against Facebook’s rules for your child to have an account if they’re under
thirteen years old. This is to prevent them from being exposed to potentially inappropriate
content. You will find all you need to know about keeping young teens safe on Facebook on
their official safety page for parents: http://www.facebook.com/safety/groups/parents/.
There are some key tips which can significantly help to reduce the risks involved with social
media and the internet. Make sure that your family computer is in a main living area, and
the screen is positioned so that you can see what’s going on.
Google have some more advice on their family safety pages:
http://www.google.co.uk/familysafety/advice.html
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– Social Media Policy

Most importantly of all, it’s important that your child feels they can talk to someone if they
are being bullied online, or if they’ve been exposed to something that makes them upset or
uncomfortable.
You may also want to have a look at the Child Exploitation and Online Protection Centre’s
guide to the internet for parents and carers:
https://www.thinkuknow.co.uk/Parentsold
Provide the club with your email and/or telephone number to receive texts and emails
regarding your child’s matches and training, if the club requests this.
Parents / Carers DO
• Make sure you are aware of who your child has contact with online and via text
• Be aware of The ECB and the club’s expectations for coaches and social media
• Talk to your children about using social media.
• Provide your mobile number / email address if requested, so the club can contact you
Children and Young People
The internet is a great place to learn and to have fun with your friends, and the best way to
have fun is to make sure that you stay safe. You should think about the points below
whenever you use the internet, or speak to people online or by text:
If someone isn’t your friend in real life, they aren’t your friend on the internet.
Be careful when accepting friend requests.
Sometimes people on the internet aren’t who they say they are. If you’re not 100% sure,
don’t risk it.
Remember to change your privacy settings so that only your friends can see information
about you, your wall posts and your photos.
If someone is sending you messages or texts that you are worried about, you should
tell your parents, an adult you trust, your teacher or your club’s welfare officer.
• Remember that your coach is a professional, just like your teachers. They should not be
your friend on Facebook, and should not be texting or messaging you.
• You can expect them to make arrangements for coaching and matches via your parents.
• Bullying can happen online too, and it’s known as cyber-bullying. If you, or someone you
know, has had this happen to them you should tell an adult that you can trust.
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• Don’t be afraid to tell someone if you have concerns.
• Have a look at the Think You Know page on the internet for more information about
staying safe online: http://www.thinkuknow.co.uk/
Young people DO
• Keep your photos and personal information private
• Conduct yourself in a respectful and courteous manner on social media as you
would at home, in school or at cricket.
• Tell a professional or an adult that you trust if you are worried or concerned about
online behaviour or unwanted contact/communication.
Young people DO NOT
• Send inappropriate text messages or post messages on social media that are
offensive, nasty or derogatory in any way
• Accept any friend requests from people you don’t know or you feel uncomfortable
accepting.
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Eversholt Cricket Club
– Anti-Bullying Policy

Eversholt Cricket Club supports the ECB child welfare and protection policy “Safe Hands – Cricket’s
Policy for Safeguarding Children”.
We are committed to providing a caring, friendly and safe environment for all of our
children so they can train, and play, in a relaxed and secure atmosphere. Bullying
of any kind is unacceptable at our club. If bullying does occur, all children should
be able to tell, and know, incidents will be dealt with promptly and effectively. We are
a TELLING club. This means anyone who knows bullying is happening is expected to tell someone
who can do something about it.
We take bullying seriously. If bullying is reported, all children and parents / carers can be assured
that they will be fully supported and that incidents will be dealt with promptly and effectively.
What is bullying?
Bullying is the use of aggression with the intention of hurting another person. Bullying results in pain
and distress to the victim.
Bullying can take many forms :
• Emotional: being unfriendly, excluding, tormenting (for example: hiding kit, or
making threatening gestures)
• Physical: pushing, kicking, hitting, punching or any use of violence
• Racist: racial taunts, graffiti and/or gestures
• Sexual: unwanted physical contact or sexually abusive comments
• Homophobic: because of, or focusing on, the issue of sexuality
• Verbal: name-calling, sarcasm, spreading rumours and teasing
• Cyber: bullying behaviour online or via electronic communication (email and text,
social media etc) Misuse of associated technology, such as camera and video
facilities
Why is it important to respond to bullying?
Bullying hurts. No one should be a victim of bullying. Everyone has the right to be treated with
respect. Children who are bullying also need to learn different ways of behaving. Cricket clubs have a
responsibility to respond promptly, and effectively, to issues of bullying.
Objectives of this policy
• All adults and children at the club should have an understanding of what bullying is
• All officials, coaching and non-coaching staff should know what the club policy is
on bullying, and follow it when bullying is reported
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• All children and parents should know what the club policy is on bullying, and what
they should do if bullying arises
• As a club, we take bullying seriously. Children and parents should be assured
they will be supported when bullying is reported
• Bullying will not be tolerated

Signs and symptoms
A child may indicate, by signs or behaviour, that he or she is being bullied. Adults should be aware of
signs and investigate if a child:
• Says they are being bullied
• Changes their usual routine
• Is unwilling to go to the club
• Becomes withdrawn anxious, or lacking in confidence
• Comes home with clothes torn or belongings damaged
• Has possessions which are damaged or go missing
• Asks for money or starts stealing money (to pay the bully)
• Has unexplained cuts or bruises
• Is frightened to say what’s wrong
• Gives improbable excuses for any of the above
In more extreme cases, the child:
• Starts stammering
• Cries themselves to sleep at night or has nightmares
• Becomes aggressive, disruptive or unreasonable
• Is bullying other children or siblings
• Stops eating
• Attempts or threatens suicide or runs away
These signs and behaviours could indicate other problems, but bullying is a possibility and should be
investigated.
Procedures
• Report bullying incidents to the Club Welfare Officer
• In cases of serious bullying, the incidents will be reported to the ECB Safeguarding
Team for advice via the County Welfare Officer
• Parents should be informed and invited to a meeting to discuss the problem
• If necessary, and appropriate, police will be consulted
• The bullying behaviour or threats of bullying must be investigated and the
bullying stopped quickly
• An attempt will be made to help the bully (bullies) change their behaviour
In cases of adults reported to be bullying cricketers under 18, the ECB must always
be informed and will advise on action to be taken.
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Eversholt Cricket Club
– Changing Room Policy

Eversholt Cricket Club supports the ECB child welfare and protection policy “Safe Hands – Cricket’s
Policy for Safeguarding Children”. It recommends that all junior players arrive at the venue changed
and ready to participate as most pavilions and clubhouses do not have separate changing facilities
for children.
It is hoped that many of the older and more able junior players will have the opportunity to play in a
senior team during the course of the season as a part of their progression and development as
cricketers. This is likely to mean that the junior player will share changing facilities with the senior
players. Junior players uncomfortable with sharing changing or showering facilities with adults are
under no obligation to do so and are advised to change and shower at home.
•

If junior players do share changing facilities with senior players, parents have the option of
supervising them whilst they are changing.

•

All parents / carers must be aware that there are circumstances under which players under
the age of 18 may find themselves changing clothes in front of persons over the age of 18.

•

Parent / carer consent must be given if juniors are to share changing facilities with senior
members. Consent will be sought on the “Open Age Cricket, Parent/Carer Consent Form”.

•

If consent is not given, then it is the parent / carers responsibility that the junior does not
enter the changing facilities at any time.

•

Regardless of consent, juniors who do not wish to change or shower in the presence of
adults are under no obligation to do so and are advised to change and shower at home.
Other adults in the club should make every effort to change at different times from juniors.

•

Juniors aged 10 and under must be supervised at all times in changing rooms by adults of
the same gender as the juniors. If juniors have to be supervised in the changing rooms then
adults should ensure that they work in pairs.

•

Mobile telephones and other photographic or video recording equipment must not be used
in changing rooms.

If you have any concerns over changing and showering arrangements please contact the Club
Welfare Officer.
Name
Telephone
Mobile
Email
Contact Details:
Position / Agency
Club Welfare Officer / Chairman
Assistant CWO
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Eversholt Cricket Club – Policy for Junior Players in Open Age Group, Adult or
Senior Cricket and Parent/Carer Consent Form
Eversholt Cricket Club supports the ECB child welfare and protection policy “Safe Hands – Cricket’s
Policy for Safeguarding Children”.
Making the step up from junior to open age group cricket is a significant event in any player’s cricket
experience. The Club will ensure at all times that the player’s safety, personal development needs
and overall cricket experience are considered. Children’s early experiences will remain with them
always and will determine whether they want to remain playing the game or give up and do
something else.
Question: From what age can Juniors play Open Age Group, Adult or Senior cricket?
Players who are selected in a County U12 squad in the Spring for a Summer squad or in another
squad deemed by the ECB Performance Managers to be of a standard above “District Level” for that
Season are eligible to play Open Age Group Cricket. This is providing they are at least 11 years old,
are in School Year 7 and have written Parent/Carer Consent to play. A form for this purpose is
provided over the page.
District and Club players who are not in County or Area squads must wait until they reach the U13
age group, be in School Year 8 and be 12 years old on 1st September of the preceding year before
being able to play in any Open Age Group Cricket. As before, written Parent/Carer Consent is
required for these players.
Junior cricketers in the U14 age group and above, up until they 18 years of age, need to provide
Parent/Carer Consent to share changing room facilities with adults. The following Parent/Carer
Consent Form provides this.
In allowing these players to play in open age cricket the Club and Coaches recognise the “duty of
care” obligations we have towards these young players. The “duty of care” will be interpreted in two
ways:
•

Not to place a young player in a position that involves an unreasonable risk to that young
player, taking account of the circumstances of the match and the relative skills of the player.

•

Not to create a situation that places members of the opposing side in a position whereby
they cannot play cricket as they would normally do against adult players.

Version: March 2018

Page 1/2

Eversholt Cricket Club – Policy for Junior Players in Open Age Group, Adult or
Senior Cricket and Parent/Carer Consent Form
The Club recognises the positive experience young players should have in Open Age Cricket and will
seek to provide an opportunity for players to show their talents in an appropriate way by adopting
the following guidelines:
•

There is no definitive age at which a player should be introduced to open age group cricket.
Each case will be determined by Club Coaches on an individual basis, depending on the
player’s ability and stage of cognitive and emotional maturity to take part at this level.

•

ECB Fast Bowling Directives and Fielding Regulations will always be adhered to for junior
players in open age group cricket.

•

It is recognised that children who are just used as fielders will not fully experience the game.

•

Support will be given at all times for all forms of effort even when children are not
successful. Every effort will be made to place children in situations where they will
experience some success (however small) and plenty of praise and encouragement will be
given.

•

Effort will be made to involve junior players in all aspects of the game wherever possible i.e.
socialising, team talks, practice, decision making and so on, so they feel part of the team.

•

The Club will ensure that all written permissions and consents otherwise required shall be
complied with in line with ECB and relevant other requirements (e.g. League / Competition
rules). NOTE: these rules vary competition to competition.

****THE ATTACHED PARENT/CARER CONSENT FORM MUST BE COMPLETED IN ALL CASES****
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2018 Open Age Cricket
- Parent/Carer Consent Form
- for all U18 junior cricketers
playing senior cricket
•
•
•

This form must be received by the Club prior to registering the player in any League
This form must be signed by an ECB CA Level Two Coach to verify that the player's
development would be enhanced by playing in Open Age cricket
The Club Welfare Officer should keep the written permission in a safe place

Name of Club Official verifying information : _____________________________________________
Position Held: _________________________________________ Date: _______________________
Only when the conditions below are adhered to, and consent has been given, are Junior players eligible to
play Open Age cricket with Senior players as follows:
Minimum Age Requirements;
Under 12s County Representative Spring and Summer Squads for 2018 (and in school year 7)
Under 13s age group (school year 8)
or older up to the age of 18 (consent necessary for safeguarding purposes only)
ALWAYS AND ONLY after written permission is provided and this Consent Form has been completed, signed
and returned
PLEASE NOTE that this form also replicates the permissions required by the Saracens Hertfordshire Cricket
League (SHCL) and the Bedfordshire County Cricket League (BCCL)

Player Details
First Name: ________________________ ____ Surname: __________________________________
Address: __________________________________________________________________________
County Representative 2018: YES / NO

Date of Birth: ______________________________

Level of Age Group Cricket to be played by player in 2018: _________________________________
I give my permission to Eversholt Cricket Club for the Junior player (details above) to play in Open
Age adult cricket in 2018. I acknowledge that Eversholt Cricket Club have brought to my attention
the Club's Safeguarding Children and Changing Room Policies on player registration for this season
and also confirm my agreement to the Junior player (details above) sharing changing and playing
facilities with Senior Members of the Club.
Signed by Parent/Carer: __________________________________ Date: _____________________
Name (please print):

____________________________________ Tel no: ___________________

ECB CA - Level Two Coach Confirmation
Signed: ____________________ Print Name: ____________________ Date: _________________
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Eversholt Cricket Club – Policy for Managing Children Away from the Club
Eversholt Cricket Club supports the ECB child welfare and protection policy “Safe Hands – Cricket’s
Policy for Safeguarding Children”.
In any given season, as many as 50% of matches can be played away from the Club and that’s
without tours, festivals or other events.
This policy has been developed to ensure the effective management of children whilst in the Club’s
care being taken away from the Club’s normal home ground but not involving an overnight stay*.
*A separate and specific policy shall be developed should an overnight stay be required

The Coach / Team Manager shall:
•

Communicate the following information to parents / carers:
o
o
o
o
o
o
o
o
o

Why the trip is planned and what is its reason or purpose
When the trip will take place – date, time of departure and anticipated time of
return
Where the trip is to, including the destination and venue
Where the meeting points will be at home and at the away venue
Staffing arrangements, including the name and contact details of the Coach/Team
Manager responsible for the trip
Kit and equipment requirements
Details of any cost implications, including any competition fee, any spending or
pocket money needed and any transport costs
Name and contact number of the person acting as the “Club Home Contact”
Arrangements for food and drink as required

•

Be in possession of a written copy of relevant emergency contact numbers and any medical
information for all children taking part

•

Ensure there is a “Club Home Contact” – an appropriately vetted member of the Club who is not
travelling away and who will act as a point of contact in an emergency. The “Club Home Contact”
must be provided with all relevant information regarding the trip and the trip participants
(including contact details of all staff and players along with details of any medical or physical
needs plus telephone numbers for the local police to the home Club) such that they can be
effective in the case of an emergency.
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Eversholt Cricket Club – ECB Recommendations for Junior Cricket

Age Group

Hard Ball

Stumps

Pitch

Soft Ball

Stumps

Pitch
Can be varied depending on
ball type and available space

Under 7

4.75 oz

27” x 8”

16 yards

Kwik

Kwik

Max 14 yards

Under 9

4.75 oz

27” x 8”

18 yards

Kwik

Kwik

15 yards

Under 10

4.75 oz

27” x 8”

19 yards

Kwik

Kwik

16 yards

Under 11

4.75 oz

27” x 8”

20 yards

Kwik

Kwik

16 yards

Under 12

4.75 oz

27” x 8”

21 yards

Inter Cricket

Inter Cricket

Max 20 yards

Under 13

4.75 oz

27” x 8”

21 yards

Inter Cricket

Inter Cricket

Max 21 yards

Inter Cricket

Inter Cricket

22 yards

Under 14

Boys
Girls

5.5 oz
5.0 oz

28” x 9”

22 yards

Under 15

Boys
Girls

5.5 oz
5.0 oz

28” x 9”

22 yards

Conforming to the Laws of Cricket (2000 Code) published by the Marylebone Cricket Club (MCC)
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Eversholt Cricket Club – ECB Guidance
and Regulations for Junior Cricket

Eversholt Cricket Club supports the ECB child welfare and protection policy “Safe Hands – Cricket’s
Policy for Safeguarding Children”.
Helmets and Protective Equipment:
The following applies to all players up to the age of 18, both in open age group cricket and in all
junior cricket played with a hard ball. The guidance also applies during all practice sessions.
•

Helmets with a faceguard or grille should be worn when batting against a hard cricket ball.

•

Wicket keepers should wear a helmet with a faceguard, or a wicket keeper face protector
when standing up to the stumps.

•

All young players should regard a helmet with a faceguard as a normal item of protective
equipment when batting, together with pads, gloves and, for boys, an abdominal protector
(box).

•

All young wicket keepers should regard a helmet with a faceguard or a face protector as a
normal piece of their protective equipment with pads, gloves and, for boys, an abdominal
protector (box).

•

Previous guidance allowed parents/carers to give their written consent to allow a young
player not to wear a helmet. However, such consent is no longer acceptable.

Fielding Regulations:
•

No young player in the U15 age group, or younger, shall be allowed to field closer than 8
yards (7.3 metres) from the middle stump, except behind the wicket on the off side, until the
batsman has played at the ball.

•

For players in the U13 age group, and below, the distance is 11 yards (10 metres).

•

These minimum distances apply even if the player is wearing a helmet.

•

Should a young player in these age groups come within the restricted distance the umpire
must stop the game immediately and instruct the fielder to move back.

•

In addition, any young player in the U16 to U18 age groups, who has not reached the age of
18, must wear a helmet and, for boys, an abdominal protector (box) when fielding within 6
yards (5.5 metres) of the bat, except behind the wicket on the off side. Players should wear
appropriate protective equipment whenever they are fielding in a position where they feel
at risk.
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Eversholt Cricket Club
– ECB Fast Bowling Directives

Eversholt Cricket Club supports the ECB child welfare and protection policy “Safe Hands – Cricket’s
Policy for Safeguarding Children”.
To ensure that young fast bowlers do not place undue stress on their bodies, every attempt must be
made to keep the amount of bowling within reasonable limits. The following Directives provide
sensible playing and training levels;

Directives for Matches:
AGE
Up to 13
U14, U15
U16, U17
U18, U19

MAX OVERS PER SPELL
5 overs per spell
6 overs per spell
7 overs per spell
7 overs per spell

MAX OVERS PER DAY
10 overs per day
12 overs per day
18 overs per day
18 overs per day

MAX OVERS PER SPELL
30 balls per session
36 balls per session
36 balls per session
42 balls per session

MAX OVERS PER DAY
2 sessions per week
2 sessions per week
3 sessions per week
3 sessions per week

Directives for Practice Sessions:
AGE
Up to 13
U14, U15
U16, U17
U18, U19
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Eversholt Cricket Club
– Code of Conduct for Junior Members

Eversholt Cricket Club supports the ECB child welfare and protection policy “Safe Hands – Cricket’s
Policy for Safeguarding Children”.
The Club believes that it is important that members, coaches, administrators and parents/carers
associated with the Club should, at all times, show respect and understanding for the safety and
welfare of others. Therefore, members are encouraged to be open at all times and to share any
concerns or complaints that they may have about any aspect of the Club with the Club Welfare
Officer (contact details below).
As a member of the Club, you are expected to abide by the following Junior Code of Conduct:
•

All members must play within the rules and respect officials and their decisions.

•

All members must respect the rights, dignity and worth of all participants regardless of
gender, ability, cultural background or religion.

•

Members should keep to agreed timings for training and competitions or inform their Coach
or Team Manager if they are going to be late.

•

Members must wear suitable kit for training and match sessions as agreed with the Coach /
Team Manager.

•

Members must pay any fees for training / events promptly

•

Junior members are not allowed to smoke on Club premises or whilst representing the Club

•

Junior members are not allowed to consume alcohol or drugs of any kind on the Club
premises or whilst representing the Club.

•

Breaches of discipline shall be addressed via the procedures documented in the Club
Constitution and as appropriately modified in line with the guidelines laid out in the “Policy
for Disciplinary Proceedings that involve Under-18s”

Contact Details:
Position / Agency
Club Welfare Officer / Chairman
Assistant CWO
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Name
Dave Garratt

Telephone
01908 282278

Mobile
07940 129661

Email
davidgarratt@btinternet.com
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Eversholt Cricket Club
– Code of Conduct for Members & Guests*

*Members and guests include all members and officers of the cricket club and all guests of those
members and officers, as well as all individuals who watch/attend/participate/officiate in matches
hosted by the club in whatever capacity.

All Members and Guests of this Cricket Club will:
•
•

•
•
•
•
•
•
•
•
•
•
•
•
•

Respect the rights, dignity and worth of every person within the context of cricket
Treat everyone equally and not discriminate on the grounds of age, gender, disability, race,
ethnic origin, nationality, colour, parental or marital status, religious belief, class or social
background, sexual preference or political belief
Not condone, or allow to go unchallenged, any form of discrimination if witnessed
Display high standards of behaviour
Promote the positive aspects of cricket, for example fair play
Encourage all participants to learn the Laws and rules and play within them, always respecting
the decisions of match officials
Actively discourage unfair play, rule violations and arguing with match officials
Recognise good performance not just match results
Place the well-being and safety of children above the development of performance
Ensure activities are appropriate for the age, maturity, experience and ability of the individual
Respect children’s opinions when making decisions about their participation in cricket
Not smoke, drink or used banned substances while working with children in the club
Not provide children with alcohol when they are under the care of the club
Follow ECB guidelines set out in the “Safe Hands – Cricket’s Policy for Safeguarding Children”
and any other relevant guidelines issued
Report any concerns in relation to a child, following procedures laid down by the ECB

All club officers and appointed volunteers will:
•
•
•
•
•
•

Have been appropriately vetted, if required
Hold relevant qualifications and be covered by appropriate insurance
Always work in an open environment (i.e. avoid private or unobserved situations and encourage
an open environment)
Inform players and parents of the requirements of cricket
Know and understand the ECB’s “Safe Hands – Cricket’s Policy for Safeguarding Children”
Develop and appropriate working relationship with young players, based on mutual trust and
respect
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Eversholt Cricket Club
– Code of Conduct for Members & Guests*

•
•

•

Ensure physical contact is appropriate and necessary and is carried out within recommended
guidelines with the young player’s full consent and approval
Not engage in any form of sexually related contact with a young player. This is strictly forbidden,
as is sexual innuendo, flirting or inappropriate gestures or terms. The ECB adopts the Home
Office guidelines. These recommend “people in positions of trust and authority do not have
sexual relationships with 16-17 year olds in their care”
Attend appropriate training to keep up to date with their role, especially with respect to the
safeguarding of children

In addition to the above, Parents / Carers will:
•
•
•
•
•
•
•
•
•

Encourage their child to learn the rules of cricket and play within them
Actively discourage unfair play and arguing with officials
Help their child to recognise good or improved performance, not just results
Never force a child to participate in sport
Set a good example by recognising fair play and applauding all good performances
Never punish or belittle a child for making mistakes
Publicly accept the judgement of officials
Support their child’s involvement and help them enjoy sport
Use correct and proper language at all times

Contact Details:
Position / Agency
Club Welfare Officer / Chairman
Assistant CWO
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Name
Dave Garratt

Telephone
01908 282278

Mobile
07508 113431

Email
davidgarratt@btinternet.com
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This code of conduct defines all
that is best in good cricket
coaching practice.
Coaching, as an emerging
profession, must demonstrate at
all levels, a high degree of
honesty, integrity and
competence. The need for cricket
coaches to understand and act
on their responsibilities is of
critical importance to the game,
as is the concept of participation
for fun and enjoyment as well as
achievement. This is implicit
within good coaching practice
and promotes a professional
image of the good practitioner.
Good cricket coaches ensure that
individuals in cricket have
positive experiences and are
therefore more likely to continue
in the game and achieve
their potential.

To maximise the benefits and
minimise the risks to players,
coaches must attain a high level of
competence through appropriate
qualifications and a commitment
to ongoing training that ensures
safe and correct practice.

•

Responsibilities –
professional standards
Cricket coaches must demonstrate
proper personal behaviour and
conduct at all times.

•

Responsibilities –
personal standards
Cricket coaches must develop a
relationship with players (and
others) based on openness,
honesty, mutual trust and respect.

•

Relationships
Cricket coaches must respect and
champion the rights of every
individual to participate in
the game.

Cricket coaches play a crucial role
in the development of the game
and in the lives of the players
they coach.

•

Rights

Good cricket
coaching practice
needs to reflect
the following
key principles:
Implementation
This code reflects BEST PRACTICE in coaching across the
broadest spectrum of roles and responsibilities. The ECB
acknowledges that not all coaches will necessarily fulfil all of
these functions. However, it strongly endorses the SPIRIT as
well as the CONTENT of this code to its coaches.
All coaches holding recognised ECB qualifications are required
to abide by this code.
This code:
•

is a constituent part of a policy and procedure for dealing
with allegations and complaints

•

is used as the definitive guide and benchmark measure of
coaching practice in determining any need for sanctions
against a coach

•

is fully integrated into the cricket coach education process

•

is assessed as part of the cricket coach
accreditation process

•

is supported by the appropriate training and resources.

sports coach UK has developed a suite of training resources
that underpin many of the concepts contained within this
Code of Conduct. These are:
•

Safeguarding and Protecting Children

•

Equity in Your Coaching

•

Responsible Sports Coach

•

Coaching and the Law

ECB Coach Education Department
Warwickshire County Cricket Ground
Edgbaston
Birmingham B5 7QX
Tel: 0121-440 1748
Fax: 0121-446 6344
Email:
enquiries.coacheducation@ecb.co.uk
sports coach UK
114 Cardigan Road
Headingley
Leeds LS6 3BJ
Tel: 0113-274 4802
Fax: 0113-275 5019
Email: coaching@sportscoachuk.org
Website: www.sportscoachuk.org
© The National Coaching Foundation, 2005
Reprinted 2008
Photos: ECB Coach Education Department
Designed and produced by Coachwise Business Solutions 081031

ECB Coaches

Code of Conduct
Rights
Relationships
Responsibilities

This code of conduct defines all
that is best in good cricket
coaching practice.
Coaching, as an emerging
profession, must demonstrate at
all levels, a high degree of
honesty, integrity and
competence. The need for cricket
coaches to understand and act
on their responsibilities is of
critical importance to the game,
as is the concept of participation
for fun and enjoyment as well as
achievement. This is implicit
within good coaching practice
and promotes a professional
image of the good practitioner.
Good cricket coaches ensure that
individuals in cricket have
positive experiences and are
therefore more likely to continue
in the game and achieve
their potential.

•

To maximise the benefits and
minimise the risks to players,
coaches must attain a high level of
competence through appropriate
qualifications and a commitment
to ongoing training that ensures
safe and correct practice.

Responsibilities –
professional standards
Cricket coaches must demonstrate
proper personal behaviour and
conduct at all times.

•

Responsibilities –
personal standards
Cricket coaches must develop a
relationship with players (and
others) based on openness,
honesty, mutual trust and respect.

•

Relationships
Cricket coaches must respect and
champion the rights of every
individual to participate in
the game.

Cricket coaches play a crucial role
in the development of the game
and in the lives of the players
they coach.

•

Rights

Good cricket
coaching practice
needs to reflect
the following
key principles:
Implementation
This code reflects BEST PRACTICE in coaching across the
broadest spectrum of roles and responsibilities. The ECB
acknowledges that not all coaches will necessarily fulfil all of
these functions. However, it strongly endorses the SPIRIT as
well as the CONTENT of this code to its coaches.
All coaches holding recognised ECB qualifications are required
to abide by this code.
This code:

is supported by the appropriate training and resources.

•

is assessed as part of the cricket coach
accreditation process

•

is fully integrated into the cricket coach education process

•

is used as the definitive guide and benchmark measure of
coaching practice in determining any need for sanctions
against a coach

•

is a constituent part of a policy and procedure for dealing
with allegations and complaints

•

Responsible Sports Coach

•

Equity in Your Coaching

•

Safeguarding and Protecting Children

•
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ECB Coaches

Code of Conduct

Principle
Rights

Statement
Cricket coaches
must respect and
champion the
rights of
every individual
to participate
in cricket

Issues
Cricket coaches should:
•

assist in the creation of an environment where
every individual has the opportunity to
participate in cricket

•

Treat all individuals in cricket with respect at all times.

•

create and maintain an environment free of fear
and harassment

•

Do not discriminate on the grounds of gender, marital status, race, colour,
disability, sexuality, age, occupation, religion or political opinion.

•

Do not condone or allow to go unchallenged any form of discrimination.

•

recognise the rights of all players to be treated
as individuals

•

Do not publicly criticise or engage in demeaning descriptions of others.

•

recognise the rights of players to confer with
other cricket coaches and experts

•

Be discreet in any conversations about players, cricket coaches or any
other individuals.

•

promote the concept of a balanced lifestyle,
supporting the well-being of the player both in
and out of cricket

•

Communicate with and provide feedback to players in a manner which reflects
respect and care.

Principle

Statement
Cricket coaches
must develop a
relationship with
players (and
others) based on
openness, honesty,
mutual trust
and respect

Relationships

Relationships

Responsibilities

Responsibilities –
personal
standards

Cricket coaches
must demonstrate
proper personal
behaviour and
conduct at
all times

Actions

Cricket coaches:
•

must not engage in behaviour that constitutes
any form of abuse (physical, sexual, emotional,
neglect, bullying)

should promote the welfare and best interests of
their players

•

Be aware of the physical needs of players, especially those still growing, and
ensure that training loads and intensities are appropriate.

•

Ensure that physical contact is appropriate and necessary and is carried out within
recommended guidelines with the player’s full consent and approval.

•

Do not engage in any form of sexually related contact with an under age player.
This is strictly forbidden as is sexual innuendo, flirting or inappropriate gestures
and terms.

•

Inform parents or guardians immediately if you are at all concerned about the
welfare of a child.

•

Discuss with parents and other interested parties the potential impact of the
programme on the player.

•

must avoid sexual intimacy with players either
while coaching them or in the period of time
immediately following the end of the
coaching relationship

•

Arrange to transfer a player to another cricket coach if it is clear that an intimate
relationship is developing.

•

must take action if they have a concern about
the behaviour of an adult towards a child

•

Know and understand the relevant ECB or employer policies and procedures
in this regard.

•

Follow the reporting procedures laid down by your ECB or employer if you have a
concern – non-action is unacceptable.

•

Respect players’ opinions when making decisions about their participation
in cricket.

•

Encourage players to take responsibility for their own development and actions.

•

Allow players to discuss and participate in the decision-making process.

•

Discuss and agree with players what information is confidential.

•

Inform players or their parents of the requirements of cricket.

•

Inform players or their parents of any potential costs involved in accessing the
coaching services on offer.

•

Be aware of and communicate on any conflict of interest as soon as it
becomes apparent.

•

Do not work with any other cricket coach’s player without first discussing or
agreeing it with both the coach and the player involved.

•

Identify and agree with players which other experts or organisations could offer
appropriate services.

•

•

•

should empower players to be responsible for
their own decisions

should clarify the nature of the coaching services
being offered to players

should communicate and cooperate with other
organisations and individuals in the best interests
of players.

Issues

Actions

Cricket coaches:
•

must be fair, honest and considerate to players
and others in cricket

•

Operate within the rules and the spirit of cricket.

•

Educate players on issues relating to the use of performance enhancing drugs in
cricket and cooperate fully with UK Sport and ECB policies.

•

Maintain the same level of interest and support when a player is sick or injured.

•

should project an image of health, cleanliness
and functional efficiency

•

Display high standards in use of language, manner, punctuality, preparation
and presentation.

•

must be positive role models for players at
all times

•

Encourage players to display the same qualities.

•

Do not smoke, drink alcohol or use recreational drugs before or while coaching.
This reflects a negative image and could compromise the safety of your players.

•

Display control, respect, dignity and professionalism to all involved in cricket.

Principle
Responsibilities –
professional
standards

Issues

•

Statement

bilities

Principle

ECB

Actions

Statement
To maximise
benefits and
minimise the risks
to players, cricket
coaches must
attain a high level
of competence
through
qualifications and a
commitment to
ongoing training
that ensures
safe and
correct practice

Issues

Actions

Cricket coaches will:
ensure that the environment is as safe as
possible, taking into account and minimising
possible risks

•

Follow the guidelines of your ECB or employer.

•

Only allow participation if there is no risk to the player.

•

promote the execution of safe and
correct practice

•

Plan all sessions so they meet the needs of the players and are progressive
and appropriate.

•

be professional and accept responsibility for
their actions

•

Maintain appropriate records of your players.

•

Recognise and accept when it is appropriate to refer a player to another cricket
coach or specialist.

•

Seek to achieve the highest level of qualification available.

•

Attend Continuing Professional Development (CPD) to maintain up-to-date
knowledge of technical developments in cricket.

•

Attend CPD to maintain up-to-date knowledge and understanding of other issues
that might impact on both you and your players.

•

•

make a commitment to providing a quality
service to their players

•

actively promote the positive benefits to society
of participation in cricket

•

Be aware of the social issues and how cricket can contribute to local, regional or
national initiatives.

•

contribute to the development of cricket
coaching as a profession by exchanging
knowledge and ideas with others

•

Actively participate in recruitment and education opportunities in cricket.

•

Actively contribute to local, regional and national initiatives to improve the
standards and quality of cricket coaching both in cricket and sport in general.

•

Practise in an open and transparent fashion that encourages other cricket
coaches to contribute to or learn from your knowledge and experience.

•

Engage in self-analysis and reflection to identify your professional needs.

•

Seek continuous professional development opportunities to develop your cricket
coaching skills and update your knowledge.

•

Manage your lifestyle and cricket coaching commitments to avoid burnout that
might impair your performance.

•

Do not assume responsibility for any role for which you are not qualified
or prepared.

•

Do not misrepresent your level of qualification.

•

gain ECB coaching qualifications appropriate to
the level at which they coach cricket

This code of conduct defines all
that is best in good cricket
coaching practice.
Coaching, as an emerging
profession, must demonstrate at
all levels, a high degree of
honesty, integrity and
competence. The need for cricket
coaches to understand and act
on their responsibilities is of
critical importance to the game,
as is the concept of participation
for fun and enjoyment as well as
achievement. This is implicit
within good coaching practice
and promotes a professional
image of the good practitioner.
Good cricket coaches ensure that
individuals in cricket have
positive experiences and are
therefore more likely to continue
in the game and achieve
their potential.

To maximise the benefits and
minimise the risks to players,
coaches must attain a high level of
competence through appropriate
qualifications and a commitment
to ongoing training that ensures
safe and correct practice.

•

Responsibilities –
professional standards
Cricket coaches must demonstrate
proper personal behaviour and
conduct at all times.

•

Responsibilities –
personal standards
Cricket coaches must develop a
relationship with players (and
others) based on openness,
honesty, mutual trust and respect.

•

Relationships
Cricket coaches must respect and
champion the rights of every
individual to participate in
the game.

Cricket coaches play a crucial role
in the development of the game
and in the lives of the players
they coach.

•

Rights

Good cricket
coaching practice
needs to reflect
the following
key principles:
Implementation
This code reflects BEST PRACTICE in coaching across the
broadest spectrum of roles and responsibilities. The ECB
acknowledges that not all coaches will necessarily fulfil all of
these functions. However, it strongly endorses the SPIRIT as
well as the CONTENT of this code to its coaches.
All coaches holding recognised ECB qualifications are required
to abide by this code.
This code:
•

is a constituent part of a policy and procedure for dealing
with allegations and complaints

•

is used as the definitive guide and benchmark measure of
coaching practice in determining any need for sanctions
against a coach

•

is fully integrated into the cricket coach education process

•

is assessed as part of the cricket coach
accreditation process

•

is supported by the appropriate training and resources.

sports coach UK has developed a suite of training resources
that underpin many of the concepts contained within this
Code of Conduct. These are:
•

Safeguarding and Protecting Children

•

Equity in Your Coaching

•

Responsible Sports Coach

•

Coaching and the Law

ECB Coach Education Department
Warwickshire County Cricket Ground
Edgbaston
Birmingham B5 7QX
Tel: 0121-440 1748
Fax: 0121-446 6344
Email:
enquiries.coacheducation@ecb.co.uk
sports coach UK
114 Cardigan Road
Headingley
Leeds LS6 3BJ
Tel: 0113-274 4802
Fax: 0113-275 5019
Email: coaching@sportscoachuk.org
Website: www.sportscoachuk.org
© The National Coaching Foundation, 2005
Reprinted 2008
Photos: ECB Coach Education Department
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Eversholt Cricket Club Procedures for Responding to, Recording and Reporting Concerns
Eversholt Cricket Club supports the ECB child welfare and protection policy “Safe Hands – Cricket’s
Policy for Safeguarding Children”.
Under no circumstances should a club member carry-out their own investigation into the allegation
or suspicion of abuse of any kind. The person in receipt of the allegations or suspicions of abuse will
do the following:
•

Concerns must be reported as soon as possible to the Club Welfare Officer (CWO) via the
contact details below. The CWO is appointed by the club to act on the club’s behalf in
dealing with such matters including reporting the matter to the relevant statutory authority

•

The CWO may also be required by the conditions of the clubs Insurances to inform the
relevant Insurance Company

•

In the absence of the CWO, or if the allegations or suspicions in any way involve the CWO,
then the report should be made to the Assistant CWO via the contact details below. If the
allegations or suspicions implicate both the CWO and the Assistant CWO, then the report
should be made to the County Welfare Officer via the contact details below

•

Allegations or suspicions should not be discussed with anyone other than those nominated
above. A written record of the concerns will be made in accordance with club procedures
and kept in a secure place

•

Whilst allegations or suspicions of abuse will normally be made to the CWO, the absence of
the CWO or Assistant CWO should not delay referral to the Social Services Department

•

The club will support the CWO / Assistant CWO in their roles and accept that any
information that they have in their possession will be shared in a strictly limited way on a
need to know basis and in line with ECB guidelines

•

It is, of course, the right of any individual to make a direct referral to the child protection
agencies or to seek advice from the ECB although the club hope that club members and
parents / carers will use the procedure outlined in this document. If, however, the individual
with the concerns feels that the CWO / Assistant CWO has not responded appropriately, or
where there is disagreement with the CWO / Assistant CWO as to the appropriateness of a
referral then they are free to contact an outside agency directly
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Eversholt Cricket Club Procedures for Responding to, Recording and Reporting Concerns
•

The role of the CWO / Assistant CWO is to collate and clarify the precise details of the
allegation or suspicion and pass this information on to the ECB to investigate in accordance
with the Complaints and Discipline procedure

Allegations of Physical Injury or Neglect:
If a child has a physical injury or symptom of neglect, the CWO / Assistant CWO will:
•
•
•
•
•

Contact the County Welfare Officer or the ECB Child Protection Manager for advise in cases of
deliberate injury, if concerned about a child’s safety or if a child is afraid to return home
Seek medical help if needed urgently, informing the doctor of any suspicions
For lesser concerns, encourage the parent / carer to seek help but not if this laces the child at
risk of injury
Where the parent / carer is unwilling to seek help, offer to accompany them. In cases of real
concern or if they fail to act, contact Social Services directly for advice.
Seek and follow advice given by ECB, if unsure whether or not to refer to Social Services

Allegations of Sexual Abuse:
In the event of allegations or suspicions of sexual abuse, the CWO / Assistant CWO will:
•

•
•

Contact the County Welfare Officer or the ECB Child Protection Manager for advice, or the Social
Services Department Duty Social Worker for children and families or the Police Child Protection
Team directly. They will NOT speak to the parent / carer or anyone else
The CWO reserves the right to consult with one other club leader
Seek and follow the advice given by the ECB if, for any reason they are unsure whether or not to
contact Social Services / Police

Contact Details:
Position / Agency
Club Welfare Officer / Chairman
Assistant CWO
County Welfare Officer
County Welfare Officer
ECB Safeguarding Team
Social Services (Beds)
Police Child Protection Team
The Samaritans
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Name
Dave Garratt

Telephone
01908 282278

Mobile
07940 129661

Email
davidgarratt@btinternet.com

Shahnaz Akhtar
Max Hill

01582 504490

07949 906990
01767 681469

sna576@hotmail.co.uk
amaxhill@btinternet.com
Safeguarding@ecb.co.uk

0207 432 1200
0300 300 8303
0845 3300222
08457 909090
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Eversholt Cricket Club – Policy for
Supervising Children at Cricket Sessions
Adult : Children Ratios
Sufficient Adults must be present to adequately supervise all participants and manage any incident
that may arise.
It is a basic requirement of all sessions and matches involving children that a minimum of two
responsible adults (aged 18 years and over) will be present in all circumstances.

Qualified Coach Ratios required for Coaching Sessions:
These relate to the running of different technical disciplines within the game;
•

Net Coaching – 1 Coach : 8 Children

•

Group Coaching – 1 Coach : 24 Children

•

Hard Ball Coaching – 1 coach : 16 Children

Supervision Ratios:
These relate to managing groups of children and ensuring sufficient adults are present to deal with
any issues or incident that may arise. For single sex groups, there must be at least one same gender
adult. For mixed groups, there must be at least one male and one female adult.
The Club will also factor in any further issues that the risk assessment of the relevant facilities may
have highlighted. For example, if the changing rooms are located several minutes walk from training
or match venue then the number of supervisors may have to be increased.
The supervision ratios that must be adhered to as a minimum when looking after groups of children
are as follows;
•

Age 8 and under – 1 Adult : 8 Children

•

Age 8 and over – 1 Adult : 10 Children
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Eversholt Cricket Club – Policy for
Supervising Children at Cricket Sessions

Drinks Breaks
Coaches, managers, and Umpires are encouraged to:
•

Ensure regular intervals for drinks are arranged, particularly in matches of more than 20
overs per innings or in hot weather

•

Plan drinks breaks in practice sessions and matches every 20-40 minutes on warm, sunny
days.

•

Avoid waiting for children to say they are thirsty before planning a drinks break as thirst is an
indication of dehydration.

Facilities and Venues
Coaches will ensure that an adequate risk assessment is undertaken for all facilities and venues used
for any Club activities, regardless of ownership of that facility or venue.
This does not include away match venues for leagues but should include, where possible, facilities
and venues that will be used regularly or on tours, etc.
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Eversholt Cricket Club – Policy for Working with External Partners

The Club may work with local schools, community colleges, local authority sports development
teams or other organisations to provide cricket coaching or facilities.

When planning and undertaking this kind of activity, the following factors shall be reviewed and
considered in relation to the safeguarding and supervision of children in line with existing Club
policy:

•
•
•
•
•
•
•
•

Coaches Qualifications
Insurance
Risk assessments including first aid procedures
Avoidance of adults being alone with children
Supervision of children
Changing facilities
Transport
Photographs / Press coverage
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Eversholt Cricket Club Policy for Photography, Filming and Social Media
Broadcasts
Eversholt Cricket Club supports the ECB child welfare and protection policy “Safe Hands – Cricket’s
Policy for Safeguarding Children”.
The club is keen to promote positive images of children playing cricket and is not seeking to prevent
the use of photographic or videoing equipment. However, some people may use sporting events as
an opportunity to take inappropriate photographs or film footage of children. It is also possible that
if a picture and a name were placed in a local publication the information could be used as a
“grooming” tool. There may be other reasons why individuals may not wish their child’s photograph
to be taken by someone they do not know personally (e.g. estranged parents looking to gain access
to a child).
To address these concerns the following shall apply (including for live broadcasts on social media or
other platforms):
•

Photographs / images are not to be taken at matches or training without the prior permission of
the parents / carers of the child via the Junior Section Registration Form. This permission can be
given by proxy by the coach of each team only after parental / carer consent for this has been
granted in advance via the youth Section Registration Form

•

If no consent has been given for the child then it is to be made known to the relevant person of
the other team (e.g. Coach / club staff) so the appropriate person/s taking photographs for the
other team is/are aware and can avoid taking photographs of that particular child

•

The children should be informed a person will be taking photographs

•

The children should be informed that if they have any concerns they can report these to the
Coach / club staff

•

Concerns regarding inappropriate, or intrusive, photography should be reported to the Club
Welfare Officer and recorded in the same manner as any other child protection concern

Publishing of Images:
•

Parental / carer permission shall be sought for the use of a child’s image in advance of
publication. Wherever possible, the parents / carers shall be shown the relevant image in order
that they are aware of the way it will be used to represent cricket and the club
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Eversholt Cricket Club Policy for Photography, Filming and Social Media
Broadcasts
•

The child shall be asked for permission to use their image in order that they are aware of the
way it will be used to represent cricket and the club

•

If a cricketer is named then efforts shall be made to avoid using their photograph

•

If a photograph is used then efforts shall be made to avoid naming the child

•

Only images of children in appropriate kit (training or competition) shall be used to reduce the
risk of inappropriate use and to provide positive images of the children

Using Video as a Coaching Aid:
There is no intention to prevent Coaches from using video equipment as a legitimate coaching aid.
The following shall apply to facilitate this useful coaching tool:
•

Players and parents / carers shall be made aware that this is part of the coaching programme
and their permission shall be obtained for this via the Junior Section Registration Form

•

Parents / carers shall have the right to be present whilst video equipment is being used during
coaching

•

Material taken in connection with coaching shall be stored securely and deleted or destroyed
when a parent / carer requests this or when the material is no-longer needed
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Eversholt Cricket Club – Volunteer Application Form
Full Name:
Address:

Postcode:
Tel No:

Mobile No:

Email Address:
Passport No:

Driving Licence No:

CRB / DBS Certificate No. (if applicable):
Existing Role or connection with Eversholt Cricket Club:

Specific Role being applied for (if applicable):

Specific skills or qualifications relevant to the role for which you are applying:

Briefly describe any other attributes or experience that you possess relevant to the role:

Signature:

Date:

Thank you for your interest in Eversholt Cricket Club. Please return the completed form either in
person or via email to:
Name: ____________________________________ Email: _________________________________
Telephone Number: ________________________________________________________________
Address:___________________________________________________________________________
Version: March 2018
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Eversholt Cricket Club – Volunteer Reference Form
Full Name of Volunteer Applicant:

Is involved in cricket and in keeping with guidelines set by the ECB, has been asked to provide a
reference.
Their role involves working with and/or supervising children. As an organisation committed to
safeguarding children, we are keen to gather references and to know whether you have any
concerns about the applicant’s involvement with children.
If you are willing to complete the rest of this reference, any information you share will be treated in
confidence in accordance with relevant legislation.
How long have you known this person?
In what capacity do you know them?
Do you think this person is suitable to help in children’s cricket?
Yes
No
If yes, could you comment on their skills, ability and relationships with children?

If no, can you say why?

Please tick the relevant boxes:
Poor

Good

Excellent

Able to stay calm with children
Able to motivate children
Particular skills (e.g. coaching)
Administrative ability
Trustworthiness
Reliability
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Eversholt Cricket Club – Volunteer Reference Form
Honesty
Relationship with Club Members / Colleagues
Do you have a role in junior cricket or any other similar, relevant role?
If yes, please briefly describe what you do:

Your Full Name:
Address:

Postcode:
Tel No:

Mobile No:

Email Address:

Signature:

Date:

Thank you for your assistance in this matter. Please return the completed form either in person or
via email to:
Name: ___________________________________________________________________________
Position at Eversholt Cricket Club: _____________________________________________________
Telephone Number: _________________________________________________________________
Email: ____________________________________________________________________________
Address:___________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________
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Eversholt Cricket Club – Inclusion and Diversity Policy
Eversholt Cricket Club in all its activities, is fully committed to the principles of equality of
opportunity in cricket, and to ensuring that its employees, members and all other
individuals working or volunteering for Eversholt Cricket Club, and participating in or
watching Eversholt Cricket Club’s activities are treated fairly and are able to conduct their
activities free from discrimination, harassment or intimidation.
•

Eversholt Cricket Club, in all its activities will not discriminate, or in any way treat
anyone less favourably against on the grounds of age, gender, disability, race,
parental or marital status, pregnancy, religion or belief or sexual orientation.

•

Eversholt Cricket Club will not tolerate harassment, bullying, abuse or victimisation
of individuals.

•

Eversholt Cricket Club will endeavour to create access and opportunities for all those
individuals who wish to participate, and are lawfully eligible to participate, in its
activities.

•

Eversholt Cricket Club will ensure that it complies with the requirements of the
Equality Act 2010 and shall take all reasonable steps to ensure that its employees,
members and volunteers adhere to these requirements and this policy.

•

This policy is fully supported by the Eversholt Cricket Club’s officers and General
Committee who are responsible for the implementation of this policy.

Eversholt Cricket Club is committed to the investigation of any claims when brought to its
attention, of discrimination, harassment, bullying, abuse or victimisation of an individual,
and reserves the right to impose such sanction as it considers appropriate and
proportionate, where such is found to be the case.
•

In the event that any employee, member, volunteer, participant or spectator feels
that he has suffered discrimination, harassment, bullying, abuse or victimisation,
they should report the matter in writing to the General Committee of Eversholt
Cricket Club.

•

Any such report should include: details of what occurred; when and where the
occurrence took place; any witness details and copies of any witness statements.
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Eversholt Cricket Club – Inclusion and Diversity Policy
•

If the accused individual is an employee, the General Committee will regard the issue
as a disciplinary issue and will follow Eversholt Cricket Club’s employment
disciplinary procedure.

•

If the accused individual is a non-employee, the General Committee:
- may decide (at its sole discretion) to uphold or dismiss the complaint without
holding a hearing;
- may (at its sole discretion) hold a hearing at which both parties will be
entitled to attend and present their case;
- will have the power to impose any one or more of the following sanctions on
any person found to be in breach of any policy:
o (a) warn as to future conduct; (b) suspend from membership; (c)
remove from membership; (d) exclude a non-member from the
facility, either temporarily or permanently; and (e) turn down a nonmember’s current and/or future membership application; and
- will provide both parties with written reasons for its decision.

•

A party may appeal a decision of the General Committee to the relevant County
Cricket board by writing to the relevant County Cricket Board within 3 months of
Eversholt Cricket Club’s decision being notified to that party.

•

If the nature of the complaint is with regard to the General Committee of the
Eversholt Cricket Club, the complainant may report the complaint directly to the
relevant County Cricket Board.

This policy will be reviewed periodically by the Eversholt Cricket Club in consultation with
the England and Wales Cricket Board Limited.
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Eversholt Cricket Club – The Role of the Club Welfare Officer
Eversholt Cricket Club (The Club) is committed to ensuring all Children(*) participating in cricket have
a safe and positive experience.
(*The word “Children” should be taken to mean all persons under the age of 18)
To this end, The Club has appointed a Club Welfare Officer under the guidelines issued by the ECB.
Role and Responsibilities:
The CWO will be the first point of contact for any person at The Club who has any concern about
child welfare and protection.
The CWO has the following core areas of responsibility that will be performed within ECB guidelines
and procedures:
•

Ensuring that the England and Wales Cricket Board (ECB) “Safe Hands – Cricket’s Policy for
Safeguarding Children” and any future versions of this are adopted and implemented by The
Club

•

Ensuring the ongoing adoption at The Club of the “Eversholt Cricket Club – Safeguarding Policy
Statement”

•

Be available:
o As the first point of contact for parents, children and volunteers/staff within the club
o As a local source of procedural advice for the club, its committee and members
o As the main point of contact within the club for the ECB County Welfare Officer and the
ECB Child Protection Team, and
o As the main point of contact within the club for relevant external agencies in connection
with child safeguarding

•

Assist with the raising of awareness of others in The Club and elsewhere in respect of Child
Welfare and Protection
Contact Details:
Position / Agency
Club Welfare Officer / Chairman
Assistant CWO
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Name
Dave Garratt

Telephone
01908 282278

Mobile
07940 129661

Email
davidgarratt@btinternet.com
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Five steps to risk assessment

This leaflet aims to help you assess health and safety risks in
the workplace
A risk assessment is an important step in protecting your workers and your
business, as well as complying with the law. It helps you focus on the risks that
really matter in your workplace – the ones with the potential to cause real harm.
In many instances, straightforward measures can readily control risks, for example
ensuring spillages are cleaned up promptly so people do not slip, or cupboard
drawers are kept closed to ensure people do not trip. For most, that means simple,
cheap and effective measures to ensure your most valuable asset – your workforce
– is protected.

This is a web-friendly
version of leaflet
INDG163(rev3), revised
06/11

The law does not expect you to eliminate all risk, but you are required to protect
people as far as ‘reasonably practicable’. This guide tells you how to achieve that
with a minimum of fuss.
This is not the only way to do a risk assessment, there are other methods that
work well, particularly for more complex risks and circumstances. However, we
believe this method is the most straightforward for most organisations.

What is risk assessment?
A risk assessment is simply a careful examination of what, in your work, could
cause harm to people, so that you can weigh up whether you have taken enough
precautions or should do more to prevent harm. Workers and others have a right to
be protected from harm caused by a failure to take reasonable control measures.
Accidents and ill health can ruin lives and affect your business too if output is lost,
machinery is damaged, insurance costs increase or you have to go to court. You
are legally required to assess the risks in your workplace so that you put in place a
plan to control the risks.
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How to assess the risks in your workplace
Follow the five steps in this leaflet:
Step 1
Identify the hazards
Step 2
Decide who might be harmed and how
Step 3
Evaluate the risks and decide on precautions
Step 4
Record your findings and implement them
Step 5
Review your assessment and update if necessary
Don’t overcomplicate the process. In many organisations, the risks are well known
and the necessary control measures are easy to apply. You probably already know
whether, for example, you have employees who move heavy loads and so could
harm their backs, or where people are most likely to slip or trip. If so, check that
you have taken reasonable precautions to avoid injury.
If you run a small organisation and you are confident you understand what’s
involved, you can do the assessment yourself. You don’t have to be a health and
safety expert.
If you work in a larger organisation, you could ask a health and safety advisor to
help you. If you are not confident, get help from someone who is competent. In all
cases, you should make sure that you involve your staff or their representatives in
the process. They will have useful information about how the work is done that will
make your assessment of the risk more thorough and effective. But remember, you
are responsible for seeing that the assessment is carried out properly.
When thinking about your risk assessment, remember:
■■ a hazard is anything that may cause harm, such as chemicals, electricity,
working from ladders, an open drawer etc;
■■ the risk is the chance, high or low, that somebody could be harmed by these
and other hazards, together with an indication of how serious the harm could be.

Five steps to risk assessment
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Step 1
Identify the hazards
First you need to work out how people could be harmed. When you work in a
place every day it is easy to overlook some hazards, so here are some tips to help
you identify the ones that matter:
■■ Walk around your workplace and look at what could reasonably be expected
to cause harm.
■■ Ask your employees or their representatives what they think. They may have
noticed things that are not immediately obvious to you.
■■ Visit the HSE website (www.hse.gov.uk). HSE publishes practical guidance on
where hazards occur and how to control them. There is much information here
on the hazards that might affect your business.
■■ If you are a member of a trade association, contact them. Many produce very
helpful guidance.
■■ Check manufacturers’ instructions or data sheets for chemicals and
equipment as they can be very helpful in spelling out the hazards and putting
them in their true perspective.
■■ Have a look back at your accident and ill-health records – these often help to
identify the less obvious hazards.
■■ Remember to think about long-term hazards to health (eg high levels of
noise or exposure to harmful substances) as well as safety hazards.

Step 2
Decide who might be harmed and how
For each hazard you need to be clear about who might be harmed; it will help you
identify the best way of managing the risk. That doesn’t mean listing everyone by
name, but rather identifying groups of people (eg ‘people working in the storeroom’
or ‘passers-by’).
In each case, identify how they might be harmed, ie what type of injury or ill health
might occur. For example, ‘shelf stackers may suffer back injury from repeated
lifting of boxes’.
Remember:
■■ some workers have particular requirements, eg new and young workers, new
or expectant mothers and people with disabilities may be at particular risk.
Extra thought will be needed for some hazards;
■■ cleaners, visitors, contractors, maintenance workers etc, who may not be in the
workplace all the time;
■■ members of the public, if they could be hurt by your activities;
■■ if you share your workplace, you will need to think about how your work affects
others present, as well as how their work affects your staff – talk to them; and
■■ ask your staff if they can think of anyone you may have missed.

Five steps to risk assessment
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Step 3
Evaluate the risks and decide on precautions
Having spotted the hazards, you then have to decide what to do about them. The
law requires you to do everything ‘reasonably practicable’ to protect people from
harm. You can work this out for yourself, but the easiest way is to compare what
you are doing with good practice.
There are many sources of good practice, for example HSE’s website
(www.hse.gov.uk).
So first, look at what you’re already doing, think about what controls you have in
place and how the work is organised. Then compare this with the good practice
and see if there’s more you should be doing to bring yourself up to standard. In
asking yourself this, consider:
■■ Can I get rid of the hazard altogether?
■■ If not, how can I control the risks so that harm is unlikely?
When controlling risks, apply the principles below, if possible in the following order:
■■ try a less risky option (eg switch to using a less hazardous chemical);
■■ prevent access to the hazard (eg by guarding);
■■ organise work to reduce exposure to the hazard (eg put barriers between
pedestrians and traffic);
■■ issue personal protective equipment (eg clothing, footwear, goggles etc); and
■■ provide welfare facilities (eg first aid and washing facilities for removal of
contamination).
Improving health and safety need not cost a lot. For instance, placing a mirror on a
dangerous blind corner to help prevent vehicle accidents is a low-cost precaution
considering the risks. Failure to take simple precautions can cost you a lot more if
an accident does happen.
Involve staff, so that you can be sure that what you propose to do will work in
practice and won’t introduce any new hazards.

Step 4
Record your findings and implement them
Putting the results of your risk assessment into practice will make a difference when
looking after people and your business.
Writing down the results of your risk assessment, and sharing them with your staff,
encourages you to do this. If you have fewer than five employees you do not have
to write anything down, though it is useful so that you can review it at a later date
if, for example, something changes.
When writing down your results, keep it simple, for example ‘Tripping over rubbish:
bins provided, staff instructed, weekly housekeeping checks’, or ‘Fume from
welding: local exhaust ventilation used and regularly checked’.

Five steps to risk assessment
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We do not expect a risk assessment to be perfect, but it must be suitable and
sufficient. You need to be able to show that:
■■ a proper check was made;
■■ you asked who might be affected;
■■ you dealt with all the significant hazards, taking into account the number of
people who could be involved;
■■ the precautions are reasonable, and the remaining risk is low; and
■■ you involved your staff or their representatives in the process.
There is a template at the end of this leaflet that you can print off and use.
If, like many businesses, you find that there are quite a lot of improvements
that you could make, big and small, don’t try to do everything at once. Make
a plan of action to deal with the most important things first. Health and safety
inspectors acknowledge the efforts of businesses that are clearly trying to make
improvements.
A good plan of action often includes a mixture of different things such as:
■■ a few cheap or easy improvements that can be done quickly, perhaps as a
temporary solution until more reliable controls are in place;
■■ long-term solutions to those risks most likely to cause accidents or ill health;
■■ long-term solutions to those risks with the worst potential consequences;
■■ arrangements for training employees on the main risks that remain and how
they are to be controlled;
■■ regular checks to make sure that the control measures stay in place; and
■■ clear responsibilities – who will lead on what action, and by when.
Remember, prioritise and tackle the most important things first. As you complete
each action, tick it off your plan.

Step 5
Review your risk assessment and update if necessary
Few workplaces stay the same. Sooner or later, you will bring in new equipment,
substances and procedures that could lead to new hazards. It makes sense,
therefore, to review what you are doing on an ongoing basis. Every year or so
formally review where you are, to make sure you are still improving, or at least not
sliding back.
Look at your risk assessment again. Have there been any changes? Are there
improvements you still need to make? Have your workers spotted a problem?
Have you learnt anything from accidents or near misses? Make sure your risk
assessment stays up to date.
When you are running a business it’s all too easy to forget about reviewing your
risk assessment – until something has gone wrong and it’s too late. Why not set a
review date for this risk assessment now? Write it down and note it in your diary as
an annual event.
During the year, if there is a significant change, don’t wait. Check your risk
assessment and, where necessary, amend it. If possible, it is best to think about
the risk assessment when you’re planning your change – that way you leave
yourself more flexibility.

Five steps to risk assessment
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Some frequently asked questions
What if the work I do tends to vary a lot, or I (or my employees) move from
one site to another?
Identify the hazards you can reasonably expect and assess the risks from them.
This general assessment should stand you in good stead for the majority of your
work. Where you do take on work or a new site that is different, cover any new or
different hazards with a specific assessment. You do not have to start from scratch
each time.
What if I share a workplace?
Tell the other employers and self-employed people there about any risks your work
could cause them, and what precautions you are taking. Also, think about the risks
to your own workforce from those who share your workplace.
Do my employees have responsibilities?
Yes. Employees have legal responsibilities to co-operate with their employer’s
efforts to improve health and safety (eg they must wear protective equipment when
it is provided), and to look out for each other.
What if one of my employee’s circumstances change?
You’ll need to look again at the risk assessment. You are required to carry out
a specific risk assessment for new or expectant mothers, as some tasks (heavy
lifting or work with chemicals for example) may not be appropriate. If an employee
develops a disability then you are required to make reasonable adjustments. People
returning to work following major surgery may also have particular requirements. If
you put your mind to it, you can almost always find a way forward that works for
you and your employees.
What if I have already assessed some of the risks?
If, for example, you use hazardous chemicals and you have already assessed
the risks to health and the precautions you need to take under the Control of
Substances Hazardous to Health Regulations (COSHH), you can consider them
‘checked’ and move on.

Getting help
If you get stuck, don’t give up. There is a wealth of information available to help
you. More information about legal requirements and standards can be found on
our website at: www.hse.gov.uk, and in particular in our publications (available from
HSE Books):
Essentials of health and safety at work (Fourth edition) HSE Books 2006
ISBN 978 0 7176 6179 4
Health and safety made simple HSE 2011
www.hse.gov.uk/simple-health-safety/index.htm

Five steps to risk assessment
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Identify groups of people. Remember:

n some workers have particular needs;
n people who may not be in the workplace all

Spot hazards by:

n walking around your workplace;
n asking your employees what they think;
n visiting the Your industry areas of the HSE

Five steps to risk assessment
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Feel free to photocopy this template for your own risk assessment.

Say how the hazard could cause harm.

Don’t forget long-term health hazards.

Step 5 Review date:

your work affects others present.

n members of the public;
n if you share your workplace think about how

website;
n checking manufacturers’ instructions;
n contacting your trade association.

the time;

Step 3
What are you already
doing?

Step 2
Who might be harmed and how?

Step 1
What are the hazards?
You need to make sure that
you have reduced risks ‘so far
as is reasonably practicable’.
An easy way of doing this is to
compare what you are already
doing with good practice. If
there is a difference, list what
needs to be done.

What further action is
necessary?

Action
Action
by whom by when

Done

Remember to prioritise. Deal
with those hazards that are
high-risk and have serious
consequences first.

This template can be downloaded from the HSE website at: www.hse.gov.uk/risk

11

Step 4
How will you put the
assessment into action?

Five steps to risk assessment

n Review your assessment to make sure you are still improving, or at least not sliding back.
n If there is a significant change in your workplace, remember to check your risk assessment and

where necessary, amend it.

List what is already in place to
reduce the likelihood of harm or
make any harm less serious.

Date of risk assessment:

Company name:

Five steps to risk assessment
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Further information
For information about health and safety, or to report inconsistencies or inaccuracies
in this guidance, visit www.hse.gov.uk/. You can view HSE guidance online and
order priced publications from the website. HSE priced publications are also
available from bookshops.
This leaflet contains notes on good practice which are not compulsory but
which you may find helpful in considering what you need to do.
This leaflet is available in priced packs of 10 from HSE Books, ISBN 978 0 7176
6440 5. A web version can be found at: www.hse.gov.uk/pubns/indg163.pdf.
© Crown copyright If you wish to reuse this information visit www.hse.gov.uk/
copyright.htm for details. First published 06/11.

Published by the Health and Safety Executive

INDG163(rev3)

06/11
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Eversholt Cricket Club – Risk Assessment Form
Name of Venue:
Date of assessment:

Time of assessment:

Name of person completing check:

Date of next check:

Playing / Training Area
Check that the area and surroundings are safe and free from obstacles.
Is the area fit and appropriate for activity? (E.g. check the surfaces, roof leaks, lighting,
heating, netting, surrounding boundary area and security / welfare arrangements). Are
weather conditions appropriate to activity?
Yes 

No 

If no, please outline the hazard, who may be at risk and action taken, if any:

Equipment
Check that any equipment used is fit and sound for activity and suitable for the age group /
ability of the group.
Is the equipment safe and appropriate for the activity? (E.g. check there is no equipment left
from other activities or obstructions left in the sporting area)
Yes 

No 

If no, please give details of unsafe equipment, who may be at risk and action taken, if any:
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Participants
Check that the Session Register is up to date with medical information and contact details.
Check that participants are appropriately attired for the activity.
Is / are the Session Registers in order?
Yes 

No 

If no, please outline the current situation and action taken, if any:

Are the participants appropriately attired and safe for the activity?
Yes 

No 

If no, please outline unsafe equipment / attires and action taken, if any:

Emergency Points
Check that emergency vehicles can access the facility, and that a working telephone is
available with access to emergency numbers.
Are emergency access points checked and operational?
Yes 

No 
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If no, please outline the issues and action taken, if any:

Is a working telephone available?
Yes 

No 

If no, please outline the issues and action taken, if any:

Safety Information
Check that evacuation procedures are published and posted somewhere for all to see.
Ensure that volunteers and staff have access to information relating to Health and Safety.
Are emergency procedures published and accessible to those people with responsibility for
sessions at the venue?
Yes 

No 

If no, please outline what information is missing and action taken, if any:

Do the club and or venue need to take any further action? (Please detail)
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Signed:

Print Name:

Date:

Copies to:

If the person completing this Risk Assessment feels uncomfortable with the outcomes of the
Risk Assessment they should contact someone with the relevant qualifications to perform a
comprehensive Risk Assessment of the venue(s) in question.

Useful Contacts include:
•

Health and Safety Executive website - www.hse.gov.uk

•

Health and Safety Executive Infoline - 0845 345 0055
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Recruitment Policy (for staff and volunteers working with children)
Introduction
It is Eversholt Cricket Club’s policy that all staff or volunteers who could be working with children go
through a vetting process to ensure that they are suitable to do so. Eversholt Cricket Club have
appointed a Club Welfare Officer (CWO) who will be responsible for advising the club on best
practise and implementing the various elements of ‘Safe Hands’ (ECB’s policy for safeguarding
children). The CWO should have some involvement with the recruitment of staff and volunteers to
work with children.
Eversholt Cricket Club is committed to providing a safe environment for children to learn the game.
By applying the guidelines below as appropriate and where practical, we are putting in place the
best current practise to protect children whenever volunteers or paid staff are sought to work with
them.
The Policy
Planning
The first stage of any recruitment process involves planning. Club officials should draw up a profile,
which highlights the main areas of an identified voluntary role. They should also decide upon the
skills and experience that an individual would need to fulfil the requirements of a job and draw up a
person specification.
Application Forms
All applicants sholud fill in an Application Form and all forms should be looked at by a minimum of
two Club officials. At this stage the club will look to confirm the identity of the applicant (passport or
driving license).
Meeting/Interview
Eversholt Cricket Club will endeavour to meet at least once with any applicant and ideally with two
or more club officials present. Questions should be prepared in advance and the applicant must be
given the opportunity to recount previous experiences and give examples of how they would have
handled, or would handle, situations. Whilst it is important to elicit information regarding applicant’s
technical capabilities that are relevant to the post, it is also necessary to explore attitudes and
commitment to child welfare.
Here are some example questions:
• Tell us about any previous experience you have of working with children.
• It is a winter evening and the training session has finished. A parent has not arrived to pick up a
child – what do you do?
• Is there anything we should know that could affect your suitability to work with children? Have
you ever been refused to work with children?
References
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At least two references (where possible) should be requested from individuals who are not related
to the applicant. One reference should be related to the applicant’s place of work and one should
focus on their suitability to work with children. Both references should contain a statement relating
to the referees awareness of the responsibilities of the post applied for. If any concerns are raised
we will contact the ECB Child Protection Team for advice and guidance.
Vetting Procedures Including DSB (ex CRB) Enhanced Disclosures
The DBS (ex CRB) Disclosure process should only be used when a person is appointed to a post
within the club and that post, by reference to the job description and the nature of the job, will bring
that person into regular, direct, personal and possibly individual contact with children. It is vital to
recognise that asking an individual to complete a CRB Disclosure Application Form is the first stage of
the CRB Disclosure Process and that the outcome of the application must be sought from the County
Cricket Development Officer, County Welfare Officer or the ECB Child Protection Team. It is possible
for the CRB Disclosure process to take several weeks. Individuals should not commence their role
until an outcome of the application is confirmed by the County Cricket Board or the ECB Child
Protection Team.
If an applicant claims to have an ECB DBS/CRB Enhanced Disclosure, Eversholt Cricket Club will seek
confirmation of this from the County Cricket Board Development Manager, the County Welfare
Team or by visiting the ECB website.
Recruitment Decisions
Eversholt Cricket Club will consider all the information received via the application form,
confirmation of identity, the outcome of the take up of references as well as the outcome of the ECB
DBS/CRB Enhanced Disclosure. This information should then be considered alongside the outcome
of the meeting/interview to make an informed decision as to whether or not to accept the applicant
into the club.
Post Recruitment
It is important that once a new volunteer has been recruited follow up action is taken, for example:
• Any qualifications should be substantiated, for example, requesting photocopies of coaching
certificates.
• That new volunteers are made aware of and signed up to, Eversholt Cricket Club’s child
protection policy and procedures, best practise guidelines and codes of conduct.
• That any training needs are established and actioned
• Initially, a period or supervision/observation or mentoring could be introduced to support the
new volunteer.
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Eversholt Cricket Club – Accident and Emergency Procedures
N.B. A MAP & DETAILS OF THE NEAREST ACCIDENT & EMERGENCY DEPARTMENT ARE GIVEN
BELOW
Eversholt Cricket Club is fully committed to providing a safe environment and effective methods of
safety and security for all Members and personnel using the facilities. In case of any accident or
injury the following steps should be followed and implemented:
Act swiftly and stay calm
Assess the situation and check if there are any dangers to yourself or the injured person
Listen to the injured person, reassure them and try to keep them calm and prevent them going into
shock
Alert the First Aider who should take the appropriate measures for the injury and should aid the
injured person with minor injuries. First Aiders are clearly mentioned on the Pavilion notice board. A
First Aid Kit is located in the Pavilion Kitchen
In the event of a serious injury the emergency services should be called on 999. This should be done
by another person - not the First Aider who should stay with the injured person. If instructed the
advice from Emergency Services should be followed during the delay/time it takes them to arrive.
A person with major injuries should not be moved but should be reassured until the Emergency
Services arrive. The air around the person must be kept clear to help continue breathing
Make sure that the rest of the group are adequately supervised and that they are aware of what
needs to be done
Contact the injured person Parents/Carers. Contact details can be obtained from the Player Register
in the Pavilion Kitchen or the Coach leading the session should have them noted in his or her
personal register
The Accident Report Book in the Pavilion kitchen with the First Aid Kit
MUST ALWAYS be filled in and kept as a record of the injury. This might be required to be produced
by the authorities should there be a later need.
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Milton Keynes Hospital
Tel: 01908 660033 Fax: 01908 669348
Address: Standing Way, Eaglestone, Milton Keynes, Buckinghamshire, MK6 5LD
Website: http://www.mkhospital.nhs.uk

Version: March 2018

Email: mail@mkhospital.nhs.uk

Page 2/2

Eversholt Cricket Club – Safeguarding Adults at Risk Policy 2018

Safeguarding Adults at Risk Policy Statement
Eversholt Cricket Club believes it should provide a welcoming environment and safe location for
sporting activity for all members of the community for whom it is an interest. Cricket can
provide an important part in the lives of adults, including adults who are considered ‘vulnerable’
or ‘at risk’. Cricket is a sport that can be played and enjoyed by people of all abilities and age.
Eversholt Cricket Club is committed to abide by and adopt the principles within the ECB’s Adult
Safeguarding Policy. Eversholt Cricket Club fully accept obligations to provide a duty of care, to
protect all adults at risk of abuse, and safeguard their welfare, irrespective of age, disability,
gender, ethnicity, gender identity, religion or belief and sexual orientation.
Definition of an Adult at Risk (Care Act 2014)
An adult aged 18 or over who:
• Has needs for care and support* (whether or not the local authority is meeting any of those
needs) and
• Is experiencing, or at risk of, abuse or neglect, and
• As a result of those care and support needs is unable to protect themselves from either the
risk of, or the experience of abuse or neglect
*These needs may relate to a physical condition, a disability, a mental health issue, or may
relate to the specific circumstances the person is in. eg someone living with domestic violence
or abuse, someone experiencing or at risk of sexual or commercial exploitation, someone at risk
of, or in a forced marriage. (This is not an exhaustive list).
Types of Abuse – including examples
• Physical Abuse - includes hitting, slapping, pushing, restraint or inappropriate physical
sanctions
• Domestic Violence – includes all forms of abuse in the domestic setting
• Sexual Abuse – includes rape, indecent exposure, sexual harassment, inappropriate
looking or touching, sexual teasing or innuendo, sexual photography, subjection to
pornography or witnessing sexual acts, indecent exposure and sexual assault or sexual
acts to which the adult has not consented or was pressured into consenting
• Psychological Abuse – includes emotional abuse, humiliation, blaming, controlling,
intimidation, coercion, harassment, verbal abuse, cyber bullying, isolation or
unreasonable and unjustified withdrawal of services or support networks
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•
•
•
•
•

•

Financial or material abuse – includes theft, fraud, coercion in relation to an adult’s
financial affairs or arrangements, misuse or misappropriation of property, possessions or
benefits
Modern slavery - encompasses slavery, human trafficking, forced labour and domestic
servitude
Discriminatory abuse – includes all forms of harassment, slurs or similar treatment; due
to race, gender and gender identity, age, disability, sexual orientation or religion
Organisational abuse – including neglect and poor care practice within a hospital or care
home
Neglect and acts of omission – including ignoring medical, emotional or physical care
needs, failure to provide access to appropriate health, care and support, or adequate
nutrition or heating
Self-neglect – covers a wide range of behaviour neglecting to care for one’s personal
hygiene, health or surroundings

Eversholt Cricket Club believes:
• Everyone has the right to live their life free from violence, fear and abuse
• All adults have the right to be protected from harm and exploitation
• All adults have the right to independence which involves a degree of risk.
We will do this by:
• Ensuring individuals working within cricket at, or for, Eversholt Cricket Club provide a
safe, positive and enjoyable cricketing experience for adults
•

Adopting and implementing the England and Wales Cricket Board (ECB) Adult
Safeguarding Policy

•

Accepting that abuse can happen within our sport, and outside our sport but we still
have a duty of care to act appropriately and, where applicable, make a referral

•

Ensuring all those working at Clubs and within Areas know about responding, recording
and reporting procedures

•

Ensuring concerns or allegations of abuse are always taken seriously

•

Ensuring that referrals are made to the appropriate authorities in a timely manner
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We will also do this by:
•

Ensuring all people who work in cricket at, or for, Eversholt Cricket Club (such as staff,
officials, volunteers, team managers, coaches etc) understand their duty of care

•

Ensuring all individuals working within cricket at, or for, Eversholt Cricket Club are recruited
and appointed in accordance with ECB guidelines and relevant legislation

•

Ensuring the name and contact details of the County Welfare Officer are available:
o As the first point of contact for Eversholt Cricket Club staff and volunteers
o As the first point of contact for adult members of Eversholt Cricket Club
o Providing everyone connected with Eversholt Cricket Club (including children,
parents, members, County staff, volunteers and Clubs) with the opportunity to
voice any concerns they have, about possible suspected cases of abuse, and/or
about poor practice, to the County Welfare Officer
o Ensuring all suspicions, concerns and allegations are taken seriously and dealt
with swiftly and appropriately
o Ensuring access to confidential information relating to adult safeguarding
matters is restricted to the County Welfare Officer, his/her deputy, the ECB
Safeguarding team and the appropriate external authorities, such as the Police
or Adults Social Care Services, as specified within ECB adult safeguarding
procedures and in line with the Data Protection Act (1998).

Contact details
County Welfare Officers:
Max Hill
Tel: 01767 681469 Email: amaxhill@outlook.com
Shahnaz Akhtar
Tel: 01582 504490 Mobile: 07949 906990 Email: sna576@hotmail.co.uk
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Eversholt Cricket Club – Transport to and from Matches / Training 2018

Parents/carers will be informed via the Welcome Letter and/or Registration process that they are
responsible for the safe delivery and collection of their child for matches and/or training.
Coaches and club staff will be responsible for children in their care when on the club
premises or on arrival at opponents’ cricket grounds.
It is not the responsibility of the coach or team manager to transport, or arrange to
transport, the children to and from the club or match.
The club must receive permission from parents/carers for children to participate in
all competitions and away fixtures/events.
Communicating this policy at the start of the season and via the “Welcome Letter” will provide an
opportunity to establish both club and parental expectations and will provide club officials with
guidance should an incident arise during the season.
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Eversholt Cricket Club – Guidance on Disciplinary Proceedings that involve
under-18s 2018

Proceedings where an under-18 is a witness, alleged victim or alleged offender.
This guidance applies to all settings where an under-18 is involved in disciplinary matters as a
witness, alleged victim, alleged offender or any other way.
The processes that are followed must pay due consideration to safeguarding and
welfare issues. No part of the processes should be oppressive or intimidating for the young person.
As soon as it becomes apparent that the process involves an under-18, the County
Welfare Officer must be informed.
Any Panel should consider whether they need the child to attend in person, and may
discuss this with the County Welfare Officer. When making this decision onsideration
should be given to:
• the age of the child;
• the seriousness of the offence;
• the evidence likely to be given;
• the possible effect on a child.
Parents should be included in any invitation.
The County Welfare Officer will ensure that the child is properly supported, and will
either act as, or appoint, a suitable ‘Welfare Chaperone’ for the investigative/disciplinary process, in
consultation with the child’s parent(s).
The Welfare Chaperone is likely to be the child’s Club Welfare Officer (Club WO), unless there is
potential conflict of interest (e.g. the Club WO is the parent, or the Club WO is also involved in the
incident.) If this is the case then a Club WO from another club may be asked to assist, or a League
WO, or the County Welfare Officer will undertake the role.
The Welfare Chaperone should have no other role in the proceedings - their involvement is purely in
regard to the welfare of the child.
The Welfare Chaperone should liaise with the child and his/her family throughout, making sure the
child is kept fully informed. He or she can act for more than one child at the same hearing if this is
thought appropriate.
If a child does not wish to attend they cannot be compelled to do so.
The Welfare Chaperone will discuss the process with the child and his/her family to
ensure they fully understand the procedure.
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If the child chooses to give a statement to the panel then ordinarily that statement should be
prepared in advance in written format. This can be written by the child or any other person. It is
important that this statement is the child’s views and words.
If, when attending the Panel, the child is to be questioned regarding their behaviour or what they
have witnessed, all involved should bear in mind the age and potential vulnerability of the child in
such a setting. Questioning should be conducted in a considerate manner, and must not be
oppressive, persistent, lengthy or demeaning. The Welfare Chaperone should ask the Chair of the
panel to suspend proceedings immediately if they have any concerns about the manner or duration
of questioning.
Where a child is found to have committed a disciplinary offence requiring potential
sanction, consideration should be given to the child’s age and understanding, as well as their
experience of life and of cricket, before any sanctions are issued.
Where it is necessary for a report to be circulated (either within the relevant cricket
league or even to the press), any individual under 18 years of age must not have their details
published.
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